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Anti-bullying Policy 
 

Love life, 
Love learning, 

Achieve together in God’s love. 

 
 

St Brendan’s provides an education of the highest quality within the context of Christian belief 
and practice. It encourages an understanding of the meaning and significance of faith, and 
promotes Christian values through the experience it offers to all its pupils.  
 
The DfE assumes that bullying takes place and expects schools to tackle it. In line with the 
Mission Statement, St Brendan’s School accepts this responsibility and sees itself as a caring 
school where teachers listen to children's and parent's concerns and children have the 
confidence in their teachers to tell them if they are being bullied.  
 
Aims  
 
It is a primary aim of our school that every member of the school community feels valued and 
respected and that each person is treated fairly and well. We are a Christian, caring 
community, with Gospel values of mutual trust and respect for all. We want our pupils to:  

 Grow spiritually  

 Grow socially  

 Grow personally  

 Grow academically  
 
Our school’s anti bullying policy is therefore designed to support the way in which all 
members of our school can live and work together in a supportive way. It therefore aims to 
promote an environment where everyone feels happy, safe and secure. Our policy is designed 
to promote good behaviour, rather than merely deter inappropriate behaviour. We aim to 
promote good relationships so that people can work together with the common purpose of 
helping everyone to learn.  
 
 
 
 



What is bullying?  
 
Bullying can be a difficult term to define, as not all bullying is obvious or apparent. It is also 
something misunderstood, as typified by a casual argument sometimes being referred to by 
a child as bullying. However, it is clear that bullying does exist and is a sad part of our society 
and it takes many forms. Bullying is an action taken by one or more children with the pre-
meditated or the repeated intimidation of others by the real or threatened infliction of 
physical, verbal, written, electronically transmitted, or emotional abuse, or through attacks 
on the property of another.  
 
Examples of bullying include:  
Name calling - ridicule and humiliation  
Racial taunts/gestures 
Intimidation  
Pushing/hitting  
Frightening someone into doing what you want  
Stealing/breaking other people's property  
Teasing/tormenting  
 
All bullying is aggression, physical, verbal or psychological but not all aggression is necessarily 
bullying. All children fall out, argue and fight but this is not always bullying. It is important to 
know the difference.  
 
The Role of the Headteacher  
 
It is the responsibility of the Headteacher to implement the school anti-bullying strategy and 
to ensure that all staff (both teaching and non-teaching) are aware of the school policy and 
know how to deal with incidents of bullying. The Headteacher reports to the Governing Body 
about the effectiveness of the anti-bullying policy on request. The Headteacher ensures that 
all children know that bullying is wrong, and that it is unacceptable behaviour in this school. 
The Headteacher ensures that all staff receives sufficient training and support to be equipped 
to deal with all incidents of bullying. The Headteacher sets the school climate of mutual 
support and praise for success, so making bullying less likely. When children feel they are 
important and belong to a friendly and welcoming school, bullying is far less likely to be part 
of their behaviour.  
 
What action should a teacher take if an incident considered as 'bullying' is reported to 
them?  
 

1. Be calm, listen and take what is said seriously.  

2. Investigate the incident fully to find out exactly what happened and whether the incident 
is bullying.  

a) Ask the victim about the events.  

b) Ask the bully for their account.  

c) Where there is disagreement ask for independent witness.  

3. If it is or you have doubts, discuss the incident with a member of SMT or Headteacher.  

4. Reassure the victim that every effort will be made to stop the bullying.  



5. Observe victim/bully over a period of time.  

6. Record the incident on the Alleged Bullying Incident sheet and hand to the Headteacher or 
Deputy Headteacher for filing.  
 
What can parents do?  
 
Parents, who are concerned that their child might be being bullied, or who suspect that their 
child may be the perpetrator of bullying, should contact their child’s class teacher 
immediately. Parents have a responsibility to support the school’s Anti Bullying policy and to 
actively encourage their child to be a positive member of the school. 
 
Strategies for dealing with Bullying 
 

 Watching for signs of distress or untypical behaviour (one offs or a pattern)  

 Listening to all incidents and reporting them to a senior member of staff who will then 
log them in the Anti Bullying logbook  

 Reminder of the schools Golden Values 

 Ensuring children have our trust and are safe in the knowledge they will be listened to 

 Encouraging children to be confident to talk and providing pastoral opportunities for 
this such as;  

One to one opportunities  
Listening on request or if approached by a child  
House meetings  
Circle time etc.  

 Discussing bullying issues in role play and PSHE curriculum  

 Ensuring strategies are in place for restoring and supporting a victim’s self-esteem and 
countering feelings of guilt, inferiority etc  

 Avoiding “Bullying the bully”, rather helping the bully to explore his/her behaviour and 
the consequences of it  

 Monitoring all areas of the premises where children are or have access and maximising 
supervision at all times  

 Enforcement of the school Discipline policy  

 Use of the school’s reward systems  

 Make use of social peers – buddy systems for the victim or potential victim, and also 
peer groups to discourage the bully  

 Parental involvement at an early opportunity  

 Liaison with external support and agencies  
 
How can we help the victim of bullying?  
 
1. Provide lots of reassurance and tell them that the bullying is not their fault.  

2. Tell them you will make every effort to stop the bullying.  

3. Help them build up self esteem and confidence and feel better about themselves.  

4. Ensure they have someone they can confide in (their choice) and how to gain access to 
them.  

5. Ensure the bullying stops and the child feels happy and safe in school.  



 
How can we help the bully?  
 
1. Keep parents informed  

2. Monitor the child to prevent re-occurrence.  

3. Ensure that they recognise what they have done is wrong and take responsibility for any 
damage they have caused.  

4. Explain what sanctions are going to be imposed and the reasons why.  

5. Try and find the reasons why they behaved as they did and find strategies to change the 
behaviour.  

6. Inform parents and work together to improve/change the bully's behaviour.  
 
 
Some important definite Do’s  
 

 Do promote our school Golden Values of compassion, kindness respect etc. 

 Do promote the Gospel message of love, tolerance, support, forgiveness, care etc.  

 Encourage humour and smiling across the school  

 Ensure there are school wide activities to promote self-esteem, and feelings of 
wellbeing.  

 Help bullies to understand their actions and the consequences of them.  

 Be aware of risks and opportunities in the school environment e.g. the toilets at 
playtimes etc. Reward good behaviour.  

 Ensure regular training for staff, on spotting the signs of bullying and how to respond 
to it.  

 Support initiatives such as: 'Anti bullying week', 'Beat Bullying' campaigns etc.  

 Involve all pupils so they understand approaches and the part they play in preventing 
bullying, including when they find themselves as bystanders. 

 
Wellbeing  
 
Our school does not tolerate bullying. Our SLT and Governors strive to support the emotional 
health and wellbeing of the staff and children in our school and so we believe that all bullying 
incidents must be investigated including any incident involving staff, a child and/ or parent.  
 
Concerns and Complaints  
 
We recognise that there may be times when parents feel that we have not dealt well with an 
incident of bullying and we would ask that this be brought to the Headteacher’s notice. If the 
Headteacher cannot resolve these concerns informally, parents can raise their concerns more 
formally through the school’s Complaints Procedure with the Governing Body.  
 
Monitoring and review  
 
The Headteacher, who reports to Governors, monitors this policy on a regular basis about the 
effectiveness of the policy. This anti-bullying policy is the Governors’ responsibility and they 



review its effectiveness annually. They do this by examining the school’s anti-bullying 
logbook, reports at Governing Body meetings and by discussion with the Headteacher. 
Governors analyse information with regard to gender, age and ethnic background of all 
children involved in bullying incidents.  
 
Our Anti-Bullying Policy links with all our other policies and procedures. 
 

Date Amendments 

March 2015 Update to include more detail about the use of sanctions. 
 

September 2015 Original document updated to contain new procedure. 
 

September 2019 Updated to include more detail about Golden Values. 
 


